TOWN CLERK
TOWN OF WAREHAM
54 MARION ROAD
WAREHAM, MASSACHUSETTS 02571

ANNUAL

EMPLOYEE ACKNOWLEDGMENT

DEPARTMENT:

EMPLOYEE NAME:

ADDRESS:

I AM AN EMPLOYEE OF THE TOWN OF WAREHAM AND RECEIVED

A COPY OF THE CONFLICT OF INTEREST LAW SUMMARY.

EMPLOYEE SIGNATURE

DATE
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The Official Websile of the State Ethics Commission

Mass.Gov

State Ethics Commission

Heme > Educalion and Training Resources >

ng Requirements - Summaries and Online Training

Mandatory Traini

Mandatory educationai requirements under the Ethics Reform Bili,

Sumimary of the Conflict of Interest Law for State Emplovees

By December 28, 2009, and on an annual basis thereafter, all current state empicyees must be provided with this

swmmary of the conflict of interest law. State employees hired aftor December 28, 2009, should be provided with
the summary within 30 days of the date on which they commence employment, and on an annual basis thereafter,
Every state employes is required to sign a written acknowledgment that ke hzs been provided with the summary.

Summary of the Conflict of Interest Law for County Emplovees

By December 28, 2009, and on an anaual basis thereafter, alf current county employees must be provided with this
summary of the conflict of interest Jaw, County employees hired after December 28, 2009, should be provided with
the summary within 30 days of the date on which they commience employment, and on an annual basis thereafter,

Every county employee is required to sign a written acknowledgment that he has been provided with the summary,

Summary of the Conflict of Interest Law for Municipal Employees

By December 28, 2009, and on an annual basis thereafter, all curreat munjcipal employees must be provided with
this summary of the conflict of interest law, Mugicipal employces hired after December 28, 2009, should be
provided with the summary within 30 days of the date on which they cammence employment, and on an annual
basis thereafter, Every municipal employes is required to sign & written acknowledgment that he has been provided

with the summary.

Online Training Program

By 12/28/08, and every 2 years thereafter, all current state, county and munizipal employees must complets this
training, Public employees hired after 12/28/09 must complete this training within 30 days of beginning public
service, and every 2 years thereafter, This training is designed primarily for state employees, County and municipal
employces should also use this training until it is revised with one taitored to them, Upon completing the program,
employees should print out the compietion certificate and keep a copy for themselves. Employees will be required
to provide a copy of the completion certificate to the Town or City Clerk (municipz] employees), their employing
agency (appoiated state and county employess), or to the Ethics Commission (elected state and county employees).
Completing the single program will be considered by the Commission as mesting the Bill's fraining requirements
until a second program is added. When multiple users attempt to complete the enrrent training program using the
same computer they may expericnce a problem zccessing the bsginning of the program. The user will need to open
their internet browser, click on “Tools", ther "Infernet Options", select "Delete Cookies®, then click "OK". The user
will be able to click back on the Online Training module.on the Commission's website and start at the beginaing,

© 2008 Commonwealth of Massachusetis
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